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ARTICLE I. Name 
The name of this church shall be “Victory 
Baptist Church of Hermiston, Inc.”. This church 
shall be referred to in this constitution as the 
“church.” The church will do business as 
“Victory Baptist Church” or “Victory Baptist.” 

 
ARTICLE II. Mission Statement 
Victory Baptist Church exists to joyfully exalt 
the Triune God, faithfully declare the Christ-
centered word, intentionally demonstrate 
Christian love, and passionately evangelize our 
community and world. 

 
ARTICLE III. Office Location 
The principle office for business transactions of 
the church is 193 E. Main Street, Hermiston, 
Oregon 97838.  

 
ARTICLE IV. Nonprofit Status 
Victory Baptist Church is organized exclusively 
for charitable, religious, and educational 
purposes as specified within the meaning of 
section 501 (c) (3) of the Internal Revenue Code; 
including but not limited to, for such purposes: 
the establishing and maintaining of religious 
worship, the building, maintaining, and 
operating of churches and any other ministries 
that Victory Baptist Church may be led of God 
to establish. 
 

ARTICLE V. Affiliation 
The church determines its own affairs and is not 
subject to any hierarchy or denominational 
control. However, it voluntarily recognizes and 
cooperates with an association of churches 
affiliated with Conservative Baptist Northwest 
(CBNW). This cooperation allows this church to: 
identify with like-minded Christians in matters 
of doctrine, polity, and ministry philosophy; be 
simultaneously autonomous and accountable; 
to pool resources, participate in events; and 
provide training for the advance of God’s 
Kingdom. 

 
 

ARTICLE VI. Worship Services 
Meetings for public worship shall be held at 
such times and places as may be provided for 
under the direction of church leadership. 
 

ARTICLE VII. Articles of Faith 
 
7.1 | Statement of Biblical Authority 
The statement of faith does not exhaust the 
extent of our beliefs. The Bible itself, as the 
inspired and infallible Word of God that speaks 
with the final authority concerning truth, 
morality, and the proper conduct of mankind, is 
the sole and final source of all that we believe. 
For the purpose of the church’s faith, doctrine, 
practice, polity, and discipline, our leadership 
team is the final interpretive authority on the 
Bible’s meaning and application. 
 
7.2 | Statement of Basic Belief 
The following statement of basic belief 
represents the core orthodox beliefs of the 
Church from a biblical and historical 
perspective. While church members are not 
required to fully understand or articulate all 
aspects of the Statement of Basic Belief, the 
explicit rejection of any part of it disqualifies 
one from membership in Victory Baptist 
Church. Any revision to the Statement of Basic 
Belief in order to more clearly align it to 
Scripture shall be at the sole discretion of the 
leadership team, with the provision that such 
changes will be communicated to the members 
of the church. 
 
A more thorough Statement of Faith can be 
found in Appendix A: Statement of Faith. 
 
We believe… 
 

 The Scriptures are true, authoritative, 
and sufficient. 

 There is only one God. 

 The Father is God. The Son is God. The 
Holy Spirit is God. The Father is neither 
the Son nor the Holy Spirit. The Son is 
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neither the Father nor the Holy Spirit. 
The Holy Spirit is neither the Father nor 
the Son. 

 I am, along with all humanity (Christ 
excluded), by birth and action, a sinner. 

 The deserved penalty for sin is death, 
both physical and spiritual. 

 Jesus Christ is the eternal Son of God, 
was born of a virgin, and is both fully 
God and fully human. 

 Jesus Christ died as my substitute to 
pay the penalty for my sin. 

 Jesus Christ rose physically from the 
dead. 

 Jesus Christ physically ascended into 
heaven and will one day physically 
return. 

 There will be a future physical 
resurrection of the dead. Those who 
trust in Jesus Christ alone will be raised 
to eternal reward. Those who have not 
trusted in Jesus Christ will be raised to 
eternal punishment. 

 Only by trusting in the person and work 
of Jesus Christ alone can I be reconciled 
to God and experience true life and joy 

 
ARTICLE VIII. Membership 
 
8.1 | Requirements 
To become a member of this church, a person 
must have responded in repentance and faith 
to the call of the Gospel, acknowledging Jesus 
Christ as Lord and Savior, and have been 
subsequently baptized by immersion. 
 
Furthermore, the applicant must affirm this 
Constitution, including its Statement of Faith 
(Appendix A) and Membership Covenant 
(Appendix B), as it is revised, amended, or 
restated from time to time, thus committing 
themselves to the responsibilities therein 
assigned. 
 
8.2 | Process 
Applicants for membership will review this 
Constitution and the “Discovering Victory” 

information packet. Upon desiring to proceed, 
the applicant will complete a membership 
application form. The applicant will then be 
interviewed by one of the church leaders, and 
will affirm the Constitution in writing. Upon 
approval, the applicant(s) name will be 
presented to the congregation for membership 
consideration. If, after two weeks, there have 
been no biblical objections raised, membership 
will be affirmed and recognized in the next 
Sunday worship service. 
 
8.3 | Privileges and Duties 
Membership carries both privileges and 
responsibilities. Members of the church are 
held accountable to the responsibilities of 
general Christian obligations comprehensively, 
though not exhaustively, in the church’s 
Membership Covenant. 
 
These privileges and duties include, but are not 
limited to: 
 
A. Every member of the church shall be 

considered significant in ministry and 
contribution, as a part of the body of Christ. 

B. Every member of the church is entitled to 
ministry by others in the family of God as 
we bear one another’s burden. 

C. Every member of the church shall be 
entitled to attend business meetings of the 
church and take part in discussions, though 
only those who have attained the age of 18 
years may vote. 

D. Members are admonished to obediently 
submit to the law of Christ as is revealed in 
the Word of God and in accordance with 
the Church Covenant and Statement of 
Faith, insofar as they are biblical. 

E. Members should conscientiously strive to 
grow in the grace and knowledge of our 
Lord Jesus Christ by regularly attending 
Sunday worship services, participating in 
the Lord’s Supper, sharing in the organized 
ministry and work of the church, and giving 
regularly to support the church and its 
work. 
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F. Members should lead disciplined Christian 
lives. In the exercise of church discipline for 
any cause, the instruction found in 
Matthew 18:15-17 and 1 Corinthians 5:11-13 
shall be observed. The purpose of church 
discipline is to effect reconciliation (Gal. 
6:1), to maintain purity in the local church 
(1 Cor. 5:6), and to deter sin (1 Tim. 5:20). 

 
8.4 | Membership Renewal and Removal 
Membership is reviewed and renewed on a 
periodic basis. Members can be removed 
through (a) failure to renew their membership; 
(b) voluntary resignation of membership by one 
in good standing; (c) death; or (d) a decision by 
the leadership team as a result of the 
disciplinary process. Members are prohibited 
from resigning their membership while subject 
to the formal disciplinary process.  
 
Any person who has lost his or her membership 
for any reason may be restored to membership 
upon the review and recommendation of the 
leadership and upon affirmation by the 
congregation, in accordance with the 
procedures for initial church membership. 
 

ARTICLE IX. CHURCH DISCIPLINE 
Church discipline is a necessary mark of a 
healthy church and shall be applied whenever 
sin is evident in another person. In accordance 
with the biblical pattern outlined in Matt. 18:15-
17, a person who evidences sin will be 
confronted in an initial one-on-one meeting, 
only progressing in the process as needed. 
 
Where the steps of discipline are exhausted in 
cases of unrepentant and/or habitual sin, the 
leadership team will consider removing a 
person from membership with the hope of 
eventual reconciliation and restoration. This 
removal may or may not include a prohibition 
to attend church services and events, 
depending upon the circumstances. In addition, 
it might include public disclosure of removal 
from membership and the circumstances 
leading to the decision to the corporate 
membership of the church. Those so disciplined 

will in turn be restored to fellowship and full 
membership where the leadership team has 
determined that appropriate repentance has 
occurred. 
 

ARTICLE X. CHURCH DISRUPTIONS 
Any person deemed by a member of the 
leadership team to pose a physical or 
psychological threat to any person or to the 
church, or to be causing, about to cause, or 
capable of causing disruption to the religious 
services and activities of the church, shall be 
considered a trespasser on church property and 
may be ejected summarily. No church 
employee or leadership team member shall 
incur any liability for acting in good faith in the 
interests of the church pursuant to this section. 
 

ARTICLE XI. CHURCH POLITY 
 
11.1 | Congregational Responsibility 
Recognizing Jesus Christ as the only head of 
the Church, this congregation seeks to obey the 
will of our Lord in all matters of faith and 
practice. Authority to reach decisions for 
governing the spiritual and temporal affairs of 
this church being given to us by Christ, we hold 
that such authority and responsibility is vested 
in the body of believers that compose this 
church. Therefore, the government of this 
church is vested ultimately in its members. 
While the church is led by the spiritual 
overseers that it sets apart, these leaders 
remain accountable to the assembled 
congregation of its members, which possess 
the church’s ultimate governing authority. 
 
11.2 | Church Leadership 
Under the spiritual oversight and leadership of 
church elders, the members of the local church 
observe prayer, fellowship, the reading and 
teaching of Scripture, and church ordinances. 
 
God has given the church two offices: elders – 
men who spiritually direct and guard the 
church, shepherd its people, and equip 
believers for the work of ministry (1 Tim. 3:1-7; 



4 
 

Tit. 1:5-9; 1 Pt. 5:1-5); and deacons – those who 
serve in the body of Christ in particular 
functions (1 Tim. 3:8-13). Both of these offices 
are to be filled as evaluated and selected by the 
body, according to biblical qualifications (Acts 
6:2-6). 
 
11.3 | Duties of Leadership Team 
In addition to the duties of church leaders as set 
forth in Article XII and Article XIII, Section 13.1, 
that focus on the servant leadership aspects of 
loving, leading, equipping, and shepherding the 
congregation, the leadership team has other 
responsibilities, not limited to: 
 
A. Functioning as the officers of the 

corporation in the roles of President, Vice-
President, Secretary, and Treasurer. 

B. Administering benevolent funds for the 
relief of the needy – the general details of 
which shall be submitted to the Finance 
Committee. 

C. Nominating members for key leadership 
positions pertaining to education, 
discipleship, and the spiritual life of the 
church (e.g., Children’s Ministry 
Coordinator, Small Group Coordinator, 
etc.), subject to the affirmation of the 
congregation. 

D. Training and overseeing leaders of various 
groups within the church (e.g., Children’s 
Ministry, Youth Ministry, Bible Study, etc.). 

E. Ensuring that a new member’s class is 
offered when necessary. The class should 
explain the Church Constitution, including 
the Statement of Faith and Covenant. The 
information packet called, “Discovering 
Victory” shall be used for this purpose. 

 

ARTICLE XII. PASTORS, ELDERS, & 
DEACONS 
 
12.1 | Pastors 
Strictly speaking, there is no biblical distinction 
between pastors and elders. A pastor is an 
elder. In keeping with common usage, we refer 
to an elder who is vocationally set apart and 

specially called by the church for ministry as a 
“pastor” in these Articles. We also use the term 
“leadership team” to refer collectively to the 
pastor(s) and elders. 
 

12.1.1 The Calling of a Pastor 
When the office of pastor is vacant, the church 
shall, without unnecessary delay, call a man to 
fill the office – providing he meets the biblical 
qualifications of 1 Tim. 3:1-7; Tit. 1:6-9, and 
heartily agrees with the Constitution of this 
church, and believes that God has truly led him 
to accept this office. A pastor shall be chosen 
by the members of the church, by ballot, on the 
recommendation of the Search Committee – 
which shall consist of at least two members of 
the leadership team and up to five members of 
the church. 
 

12.1.2 Responsibilities of a Pastor 
As a full-time, vocational elder, the pastor has 
the primary responsibility for the spiritual 
leadership of the church, serving under the 
Chief Shepherd (1 Pet. 5:1-4). The focus of the 
ministry of the Lead Pastor shall be the 
preaching and teaching of the Word; he shall 
also guide the leadership team and have 
general oversight of the spiritual life, worship, 
evangelistic, and prayer services of the church 
and of administration of the ordinances of the 
church. He shall be an ex-officio member of all 
committee meetings connected with the 
church and shall conscientiously perform such 
duties as may be arranged.  
 

12.1.3 Leaving the Office 
The Lead Pastor shall serve until his pastorate is 
ended by resignation or termination. When 
rebuke or correction is warranted, the biblical 
steps of Matt. 18:15-17; 1 Tim. 5:19-20 shall be 
followed. If at any time, a pastor’s personal 
belief, preaching, or teaching is not in full 
accord with the statement of faith of this 
church, he shall be subject to censure and/or 
termination. The pastor may be terminated by 
a 2/3 “yes” vote at a properly announced 
member’s meeting, following a fair and 
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impartial review under the supervision of the 
leadership team. 
 
12.2 | Elders 
 
     12.2.1    The Calling of Elders 
The elders of the church, who join with the 
pastor in comprising the church’s leadership 
team, shall consist of men who are members of 
the church, at least 18 years of age, and who 
meet the biblical standards of 1 Tim. 3:1-7 and 
Tit. 1:6-9. An elder must be a man of mature 
Christian character and witness, with an 
exemplary moral life and reputation in the 
community and tested ministry experience. 
New elders chosen to join with the pastor on 
the leadership team must be nominated by the 
leadership team and affirmed by a vote of the 
church membership at a scheduled meeting for 
that purpose. 
  
     12.2.2    Responsibilities of Elders 
The elders shall assist the pastor in visiting and 
in caring for the spiritual welfare of the 
members of the church; regularly attend 
worship services of the church; deal with 
matters of church membership and church 
discipline; and advise the pastor in exercising 
general oversight of the welfare of the church. 
Additionally, in the absence of a lead pastor, 
the elders shall arrange for the preaching and 
teaching of the church to continue. The lead 
pastor may assign to elders other 
responsibilities as needed. 
 
     12.2.3    Leaving the Office 
Elders shall normally serve for a term of three 
years from the time of their affirmation by the 
congregation. Elders who have served two 
consecutive 3-year terms shall not be eligible 
for the office until one year has passed. 
Termination of the office is the same as listed 
for the Lead Pastor. 

 
     12.2.4    Number of Elders 
The church will strive to have the following 
number of elders, in addition to the pastor(s): 
the greater of either three or one per 12 

member households. When the church is 
lacking a plurality of elders, the Lead Pastor or 
remaining elder(s) will appoint a temporary 
leadership team to function in the role of 
elders, as described in Article XIII, Section 3, 
Number 13.3.5.  
 
12.3 | Deacons 

 
     12.3.1    Appointment of Deacons 
Deacons will be appointed as necessary by the 
leadership team to help in meeting the 
practical needs of the membership and 
attendees of this congregation and to help with 
the organizational needs of the church. 
Deacons must meet the biblical qualifications in 
1 Tim. 3:8-12. 

 
     12.3.2    Responsibilities of Deacons 
Specific responsibilities of a deacon will be 
determined and set forth by the leadership 
team. 

 
     12.3.3    Leaving the Office 
Deacons shall normally serve for a period of 
time to be determined and set forth by the 
leadership team. If they are not fulfilling the 
responsibilities of their appointment, or if the 
appointment is no longer necessary, deacons 
may be removed by the leadership team. In all 
cases of rebuke or correction, the church will 
follow the biblical steps set forth in Matt. 18:15-
17. 
 

ARTICLE XIII. OTHER POSITIONS 
 
13.1 | Leadership Qualifications 
All individuals who hold positions of 
responsibility, teaching, or training in the 
ministries of this church are to be considered 
servant-leaders. Such leaders should model the 
characteristics and expectations of members as 
outlined in Article VIII. Furthermore, because 
church leaders are to be examples of Christian 
living, it is imperative that they voluntarily 
submit themselves to a mature understanding 
of the Christian life and of Christian liberty. 
Church leaders are not always free to do as they 
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wish. Church leaders are responsible to God as 
“slaves of righteousness” to glorify Him in word 
and deed (Rom. 6:11-18; 1 Cor. 10:31; Col. 3:17). 
Also, leaders are responsible to discipline their 
lives and even willingly relinquish the use of 
their Christian liberty for the good of another, 
and by doing so, lovingly and effectively serve 
(Rom. 15:1-3; Gal. 5:13-14). Any leader who 
departs from the above principles shall forfeit 
the right to lead. 
 
13.2 | Church Staff 
In order to accomplish the work and ministry of 
the church, other staff may be employed as 
necessary. Procedures relating to their 
selection, terms of employment, 
compensation, benefits, and termination will 
be determined by the leadership team and the 
financial commitment of the membership for 
the position. Compensation levels for all church 
staff will be set by the leadership team and 
reviewed annually. No paid church staff 
member will have a part in the decision, nor a 
vote regarding their own compensation. 
 
13.3 | Ministry Leaders and Committee Heads 
All ministry leaders, committee heads, and 
other leaders listed in the sections below must 
be members of the church. 
 
     13.3.1    Discipleship, Education, and Music 
The leadership team has responsibility for 
overseeing and guiding the spiritual life of the 
church, particularly in the areas of discipleship, 
education, and music. To appropriately oversee 
and administer these ministries, the leadership 
team may appoint particular individuals to fill 
key leadership roles in these areas. 
 
     13.3.2    Finance Committee      
The leadership team may appoint a finance 
committee to assist with the financial dealings 
of the church within the framework of the 
annual budget. The committee shall consist of 
at least the Treasurer, Financial Secretary, a 
representative of the leadership team, and one 
other church member. 
 

Any financial decision that exceeds the annual 
budget by more than 2%, that is not part of the 
normal maintenance of church property and is 
not part of the framework of the budget, shall 
be presented to the membership of the church 
for consideration and vote. 
 
The necessary finances for supporting 
ministries, programs, and missions shall be 
obtained through voluntary tithes and regular 
offerings. Special offerings for other needs may 
be taken up as determined by the leadership 
team. 
 
The Treasurer shall keep accurate records of all 
monies received and disbursed by the church; 
pay all accounts and organizations as 
authorized by the Finance Committee; and 
present the church’s financial position at 
appropriate business meetings. 
 
The Financial Secretary will keep a record of 
individual contributions, insofar as identifiable 
when made, and furnish statements of total 
contributions to each person at the end of each 
calendar year. The amount of any individual’s 
contributions will not be disclosed to other 
members. 
 
     13.3.3    Missions Committee 
The leadership team may appoint a missions 
committee to provide leadership and direction 
to the church in its overall missions program. 
 
If active, the missions committee shall consist 
of at least two members of the church, along 
with a representative of the leadership team. 
 
The missions committee shall maintain regular 
communication with any missionaries 
supported by the church and periodically 
provide updates to the congregation. The 
committee shall also pray regularly for missions 
and supported missionaries, as well as identify 
support needs and opportunities for church 
engagement with supported missionaries. 
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13.3.4    Temporary Leadership Team 
In the absence of a plurality of elders, as 
outlined in Article XII, Section 2, Number 
12.2.4, the Lead Pastor or remaining elders 
shall appoint a temporary leadership team to 
function as elders as laid out in this 
constitution. 
 
The temporary leadership team shall consist of 
at least three men who are biblically qualified 
as deacons and are active members of the 
church. 
 
Those appointed to the temporary leadership 
team will assume their responsibilities 
following an affirming vote of the membership. 
 
When there are three or more elders, the 
temporary leadership team may be relieved of 
their duties at the discernment of the elders. 
 
     13.3.5    Other Committees 
The leadership team may appoint certain 
individuals or committees to achieve any 
objective of the church. 
 

ARTICLE XIV. RELIGIOUS EMPLOYMENT 
CRITERIA 
 
14.1 | Signed Statement of Faith 
At a minimum, Victory Baptist Church requires 
that all employees and volunteers sign a 
statement affirming that they agree with the 
church’s statement of faith and are willing to 
comply with the church’s standard of conduct. 
These signed statements are to be retained as 
part of the individual’s permanent record. 
 
14.2 | Religious Job Descriptions 
Victory Baptist Church will have written 
descriptions for every employment and 
volunteer position. These job descriptions will 
be unique to each particular position, but will 
include an explanation of how the position 
furthers the church’s religious purpose, what 
the responsibilities and duties of the position 
include, and what characteristics or skills are 

necessary for that position. These job 
descriptions will also include religious grounds 
for limiting employment opportunities, such as 
the belief that the office of elder is open only to 
biblically-qualified males. 

 
ARTICLE XV. CONFLICT OF INTEREST 
AND COMPENSATION POLICY 
 
15.1 | Purpose 
The purpose of the conflict of interest policy is 
to protect the church’s interest when it is 
contemplating entering into a transaction or 
arrangement that might benefit the private 
interest of an elder or officer of the church. This 
policy is intended to supplement, but not 
replace, any applicable state and federal laws 
governing conflicts of interest applicable to 
nonprofit and charitable organizations. 
 
15.2 | Definitions 
 
     15.2.1    Interested Person 
Any elder, officer, or employee with powers 
delegated by the leadership team, who has a 
direct or indirect financial interest, as defined 
below, is an interested person. 
 
     15.2.2    Financial Interest 
A person has a financial interest if the person 
has, directly or indirectly, through business, 
investment, or family, (a) an ownership or 
investment interest in any entity with which the 
church has a transaction or arrangement; (b) a 
compensation arrangement with the church or 
with any entity or individual with which the 
church has a transaction or arrangement; or (c) 
potential ownership or investment interest in, 
or compensation arrangement with, any entity 
or individual with which the church is 
negotiating a transaction or arrangement. 
Compensation includes direct or indirect 
remuneration, as well as gifts or favors that are 
not insubstantial. A financial interest is not 
necessarily a conflict of interest. 
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15.3 | Procedures 
 
     15.3.1    Duty to Disclose 
In connection with any actual or possible 
conflict of interest, an interested person must 
disclose the existence of the financial interest 
and be given opportunity to disclose all 
material facts to the leadership team. 
 

15.3.2    Determining Whether a Conflict of      
Interest Exists 

After disclosure of the financial interest and all 
material facts, and after any discussion with the 
interested person, he or she shall leave the 
leadership team meeting while the 
determination of a conflict of interest is 
discussed and voted upon. The remaining 
leadership team members shall decide if a 
conflict of interest exists. 
 

15.3.3    Procedures for Addressing the 
Conflict of Interest 

An interested person may make a presentation 
at the leadership team meeting, but after the 
presentation, he or she shall leave the meeting 
during the discussion of, and the vote on, the 
transaction or arrangement involving the 
possible conflict of interest. 
 
The leadership team may, if appropriate, 
appoint a disinterested person or committee to 
investigate alternatives to the proposed 
transaction or arrangement. 
 
After exercising due diligence, the leadership 
team shall determine whether the church can 
obtain, with reasonable efforts, a more 
advantageous transaction or arrangement from 
a person or entity that would not give rise to a 
conflict of interest. 
 
If a more advantageous transaction or 
arrangement is not reasonably possible under 
circumstances not producing a conflict of 
interest, the leadership team shall determine 
by a majority vote of the disinterested elders 
whether the transaction or arrangement is in 
the church’s best interests, for its own benefit, 

and whether it is fair and reasonable. In 
conformity with the above determination, they 
shall make the decision whether to enter into 
the transaction or arrangement. 
 

15.3.4    Violations of the Conflict of Interest 
Policy 

If the leadership team has reasonable cause to 
believe a member has failed to disclose actual 
or possible conflicts of interest, it shall inform 
the member of the basis for such belief and 
afford him an opportunity to explain the 
alleged failure to disclose. 
 
If, after hearing the member’s response and 
after making further investigation as warranted 
by the circumstances, the leadership team 
determines the member has failed to disclose 
an actual or possible conflict of interest, it shall 
take appropriate disciplinary and corrective 
action. 
 
15.4 | Record of Proceedings 
The minutes of the leadership team meeting 
shall contain: (a) the names of the persons who 
disclosed or otherwise were found to have a 
financial interest in connection with an actual 
or possible conflict of interest, the nature of the 
financial interest, any action taken to 
determine whether a conflict of interest was 
present, and the leadership team’s decision as 
to whether a conflict of interest in fact existed; 
and (b) the names of the persons who were 
present for discussions and votes relating to the 
transaction or arrangement, the content of the 
discussion, including any alternatives to the 
proposed transaction or arrangement, and a 
record of any votes taken in connection with 
the proceedings. 
 
15.5 | Compensation Approval Policy 
A voting member of the leadership team who 
receives compensation, directly or indirectly, 
from the church for services is precluded from 
voting on matters pertaining to that member’s 
compensation. 
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A voting member of any committee whose 
jurisdiction includes compensation matters and 
who receives compensation, directly or 
indirectly, from the church for services is 
precluded from voting on matters pertaining to 
that member’s compensation. 
 
No voting member of the leadership team or 
any committee whose jurisdiction includes 
compensation matters and who receives 
compensation, directly or indirectly, from the 
church, either individually or collectively, is 
prohibited from providing any information to 
any committee regarding compensation. 
 
When approving compensation, in addition to 
complying with the conflict of interest policy 
contained in Article XV, the leadership team or 
duly appointed compensation committee shall 
also comply with the following additional 
requirements and procedures: 
 
A. The terms of compensation shall be 

approved by the committee prior to the 
first payment of compensation. 
 

B. Any member of the committee approving a 
compensation arrangement must not have 
a conflict of interest with respect to the 
compensation arrangement and (1) is not 
the person who is the subject of the 
compensation arrangement, or a family 
member of such person; (2) is not in an 
employment relationship subject to the 
direction or control of the person who is the 
subject of the compensation arrangement; 
(3) does not receive compensation or other 
payments subject to approval by the person 
who is the subject of the compensation 
arrangement; (4) has no material financial 
interest affected by the compensation 
arrangement; and (5) does not approve a 
transaction providing economic benefits to 
the person who is the subject of the 
compensation arrangement, who in turn, 
has approved or will approve a transaction 
providing benefits to the committee 
member. 

     15.5.1    Determining Compensation 
The compensation committee shall obtain and 
rely upon appropriate data as to comparability 
prior to approving the terms of compensation. 
Appropriate data may include the following: (a) 
compensation levels paid by similarly situated 
organizations, both taxable and tax-exempt, 
for functionally comparable positions; (b) the 
availability of similar services in the geographic 
area of the church; (c) current compensation 
surveys compiled by independent firms; and (d) 
actual written offers from similar institutions 
for the services of the person who is the subject 
of the compensation arrangement. 
 
As allowed by IRS Regulation 4968-6, if this 
organization has average annual gross receipts 
(including contributions) for its three prior tax 
years of less than $1 million, the committee will 
have obtained and relied upon appropriate data 
as to comparability if it obtains and relies upon 
compensation paid by three comparable 
organizations in the same or similar 
communities for similar services. 
 
     15.5.2    Record of Compensation Approval 
The terms of compensation and the basis for 
approving them shall be recorded in written 
minutes of the meeting of the committee that 
approved the compensation and shall include: 
(a) the terms of the compensation and the date 
it was approved; (b) the members of the 
committee who were present during debate on 
the arrangement, those who voted on it, and 
the votes cast by each committee member; (c) 
the comparability data obtained and relied 
upon and how the data was obtained; (d) if the 
committee determines that a reasonable 
compensation arrangement is outside the 
range of the comparability data obtained, the 
record shall show the basis for that 
determination; and (e) any action taken with 
respect to the resolution of any conflict of 
interest with respect to the compensation 
arrangement. 
 
The minutes of committee meetings at which 
compensation arrangements are approved 
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must be prepared before the latter of: (a) the 
date of the next committee meeting, or (b) 60 
days after the final approval of the 
compensation arrangement by the committee. 
The minutes must be reviewed and approved 
by the committee as reasonable, accurate, and 
complete within a reasonable period. 
 
15.6 | Annual Statements 
Every staff member, leader, and member of a 
committee with delegated authority shall 
annually sign a statement which affirms that 
they have: 

A. Received a copy of the conflict of interest    
policy, 

B. Read and understood the policy, 
C. Agreed to comply with the policy, and 
D. Understood the corporation is charitable 

and in order to maintain its federal tax 
exemption, it must engage primarily in 
activities which accomplish one or more 
of its tax-exempt purposes. 
 

15.7 | Periodic Reviews 
To ensure the church operates in a manner 
consistent with its purposes and does not 
engage in activities that could jeopardize its 
tax-exempt status, periodic reviews shall be 
conducted. At a minimum, such reviews shall 
include: (a) whether compensation 
arrangements and benefits are reasonable, 
based upon appropriate data as to 
comparability and arm’s length bargaining; and 
(b) whether arrangements between the church 
and interested persons are in keeping with the 
conflict of interest policy described in this 
section. 
 

ARTICLE XVI. BUSINESS MEETINGS 
 
16.1 | Business Meeting Protocol 

A. Moderator 
The Lead Pastor will serve as the moderator for 
all business meetings. In his absence, or at his 
discretion, he may appoint another member of 
the leadership team to preside in this role. 

B. Voting 

Only members in good standing who are of at 
least 18 years of age may vote. 

C. Quorum and Decisions 
1. A 2/3 majority of at least 50% of 

eligible voters shall be required to 
approve matters concerning: the call 
or dismissal of a pastor/elder/staff; 
the transfer of property; amendments 
to the Constitution of the church or its 
Articles of Incorporation. Such voting 
will take place by written ballot. 

2. A 2/3 majority of at least 25% of 
eligible voters shall be required to 
approve all other matters. 

D. Conduct 
All meetings will be conducted in an orderly 
and respectful manner, in a spirit of maturity 
and unity. 

 
16.2 | Annual Business Meeting 
The annual business meeting will be held 
following worship services on the first Sunday 
of December. At this meeting the annual budget 
will be presented for affirmation by the 
membership, as well as any other business 
deemed necessary by the leadership team. 
 
     16.2.1    Annual Budget Process 

A. All committees and ministries must 
present any proposed budget changes or 
financial needs to the leadership team by 
the first Sunday of October to be 
considered in the annual budget. 

B. The leadership team, with the finance 
committee, will review and recommend 
a proposed budget that will be made 
available to the church membership by 
the first Sunday in November. 

C. During the month of November, all 
members are encouraged to prayerfully 
consider the proposed budget and to 
approach any member of the leadership 
team with questions, recommendations, 
or objections. At the leadership team’s 
discretion, an open Q&A session for all 
members may be scheduled prior to the 
day of the annual business meeting. 
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D. All suggestions from the membership will 
be considered by the leadership team 
and finance committee. Any changes 
made to the proposed budget will be 
explained to the membership before the 
annual business meeting takes place. 

E. On the day of the annual business 
meeting, which is the first Sunday of 
December, the leadership team will 
present the proposed budget for a vote 
of affirmation by the membership. No 
changes or modifications may be made 
to the budget on that day. 

F. If the budget is affirmed, it shall take 
effect on January 1st. If the budget is not 
affirmed, the leadership team will 
present a plan to the membership to 
move forward with the budget within 
two weeks of the annual business 
meeting. 
 

16.3 | Quarterly Financial Meetings 
In addition to the annual business meeting, at 
least one meeting per quarter shall take place 
for the purpose of receiving financial reports 
and other business as deemed necessary by the 
leadership team. 
 
16.4 | Leadership Team Meetings 
Regular meetings of the leadership team shall 
be held at least once a month. These regular 
meetings require no special notice. 
 
Special meetings of the leadership team may 
be called by any member of the leadership 
team and will be announced by notifying all 
other members as the circumstances allow. 
 
Meetings may be held by any modern means of 
communication and do not necessarily require 
one’s physical presence.  
 
The leadership team shall strive to seek 
unanimity in all decisions, however a 2/3 
majority of at least 51% of the leadership team 
will suffice to approve all decisions. 
 

Any active member of the church has the right 
to attend a leadership team meeting, provided 
they communicate their intentions beforehand 
and are assigned a specific time to attend. The 
leadership team will retain the right to a closed 
meeting to deal with confidential matters. 
 
16.5 | Special Meetings 
A special meeting may be called at any time by 
the leadership team, provided that the nature 
and items of the business to be discussed are 
included in the announcements at the regular 
Sunday worship service at least two consecutive 
weeks in advance of the special meeting. 

 
ARTICLE XVII. BUSINESS 
TRANSACTIONS 
 
17.1 | Contracts and Legal Instruments 
The leadership team may authorize an 
individual elder, officer, employee or agent of 
the church to enter into a contract or execute 
and deliver any instrument in the name of and 
on behalf of the church. This authority may be 
limited to a specific contract or instrument, or it 
may extend to any number and type of possible 
contracts and instruments. 
 
17.2 | Deposits 
All funds of the church shall be deposited to the 
credit of the church in a bank or financial 
institution that the leadership team selects. 
 
17.3 | Gifts 
The leadership team may accept on behalf of 
the church any contribution, gift, bequest, or 
devise for general purposes or any special 
purpose of the church including, but not limited 
to gifts of money, annuity arrangements, 
securities, and other tangible and intangible 
personal property, real property, and interest 
therein. The leadership team may make gifts 
and give charitable contributions that are not 
prohibited by these bylaws, the Articles of 
Incorporation, state law, or any requirements 
for maintaining the church’s federal and state 
tax-exempt status. 
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Gift designation is advisory only and may be 
used elsewhere if deemed necessary by the 
leadership team and finance committee. 
 
17.4 | Ownership and Distribution of Property 
The church shall hold, own, and enjoy its own 
personal and real property, without any right of 
reversion to another entity, except as provided 
in these bylaws. 

 
ARTICLE XVIII. INDEMNIFICATION 
 
18.1 | Insurance 
The church will purchase and maintain liability 
insurance on behalf of any and all persons who 
are or were a director, officer, leader, 
employee, committee member or volunteer of 
the church (while serving in their capacity as 
such). Such insurance will be purchased for the 
purpose of protecting such persons from 
covered loss resulting in liability asserted 
against the above individuals in connection 
with their activities on behalf of the church. 
 
18.2 | Indemnification Requests 
Should any director, officer, leader, employee, 
committee member or volunteer of the church 
incur any liability as a result of their affiliation 
with or service to the church that is not covered 
by the church’s insurance policy – and should 
such liability result in any out-of-pocket cost to 
such individual – then such individual may 
request indemnification from the church. The 
granting of full or partial indemnification shall 
be at the discretion of the church leadership 
team as set forth in section 18.3. 
 
18.3 | Indemnification Decisions 
In relation to any indemnification request that 
is made pursuant to section 18.2 above, if such 
request is made by an individual who is not 
currently serving on the church leadership 
team, then the indemnification decision 
(whether to indemnify the requesting 
individual, and the dollar amount of such 
indemnification), will be made by the 
leadership team. Such decision of the 

leadership team will be final. If the 
indemnification request is being made by a 
person who is currently serving on the 
leadership team, then the indemnification 
decision (whether to indemnify the requesting 
party, and the dollar amount of such 
indemnification), will be made by the 
disinterested members of the leadership team. 
A decision on the indemnification request by a 
majority of disinterested members of the 
leadership team will be final. 
 

ARTICLE XIX. BOOKS AND RECORDS 
 
19.1 | Required Books and Records 
The church shall keep correct and complete 
books and records of account. 
 
19.2 | Fiscal Year 
The fiscal year of the church shall begin on the 
first day of January and end on the last day of 
December in each year 
 

ARTICLE XX. AMENDMENTS 
Amendments to this constitution may be made 
at a business meeting of the membership when 
the proposed amendments have been 
recommended by the leadership team and 
made available to the membership in written 
form at least 30 days prior to the meeting. The 
quorum and decision guidelines outlined in 
Article XVI, Number 16, Section 16.2.5, Letter 
C, Number 1 apply to amendments to the 
constitution. 

 
ARTICLE XXI. DISSOLUTION 
This church will have the power to buy, own, 
and sell real and personal property in its own 
name. The members of this church will have no 
rights to distribution of the property or any 
income of the church, nor will such property or 
income be used for their personal and private 
non-spiritual benefit, but reasonable 
compensation may be paid to members who 
provide services for the church. If a division 
occurs in the church, the name and all property 
will be retained by a nonprofit religious 
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association of those who uphold and continue 
to be governed by this constitution. If the 
church ceases to function, and its organization 
is dissolved, any assets of the church remaining 
after payment or satisfaction of all debts and 
liabilities, except property held in trust or upon 
condition or subject to any executory or special 
limitation, must be distributed to Conservative 
Baptist Northwest or another church or 
religious organization of like faith and practice 
that is recognized as having a 501 (c) (3) status 
with the Internal Revenue Service. 
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APPENDIX A 
STATEMENT OF FAITH 

 
Statement of Biblical Authority: 

 
The statement of faith does not exhaust the extent of our beliefs. The Bible itself, as the inspired and 
infallible Word of God that speaks with the final authority concerning truth, morality, and the proper 

conduct of mankind, is the sole and final source of all that we believe. For the purpose of the church’s faith, 
doctrine, practice, polity, and discipline, our leadership team is the final interpretive authority on the Bible’s 

meaning and application. 
 

 
1. The Word of God 

We believe that the Bible is the Word of God, fully inspired and without error in the original 
manuscripts, written under the inspiration of the Holy Spirit, and that it has supreme authority 
in all matters of faith and conduct. 
(Mark 13:31; John 8:31-32, 20:31; Acts 20:32; 2 Timothy 3:16; 2 Peter 1:20-21) 
 

2. God 
We believe that there is one living and true God, eternally existing in three persons; that these 
are equal in every divine perfection, and that they execute distinct but harmonious offices in 
the work of creation, providence, and redemption. The eternal triune God reveals Himself to us 
as Father, Son, and Holy Spirit, with distinct personal attributes, but without division of nature, 
essence, or being. 
(Genesis 1:1, 26; Matthew 28:19; John 1:1-3, 4:24, 28:19; Romans 1:19-20; Ephesians 4:5-6) 
 

A. God the Father 
We believe in God the Father, an infinite, personal spirit; perfect in holiness, wisdom, 
power, and love. We believe that His perfect knowledge and sovereignty extends to all 
things past, present, and future; that He concerns Himself mercifully in the affairs of 
men, that He hears and answers prayer, and that He saves from sin and death all who 
come to Him through Jesus Christ. 
(Matthew 23:9; Luke 10:21-22; John 3:16, 6:27; Romans 1:7; 1 Timothy 1:1-2, 2:5-6; 1 Peter 
1:3; Revelation 1:6) 
 

B. Jesus Christ 
We believe in Jesus Christ, God’s only begotten Son, conceived by the Holy Spirit, fully 
God, fully man. We believe in his virgin birth, sinless life, miracles, and teachings. We 
believe in his substitutionary atoning death, bodily resurrection, ascension into heaven, 
perpetual intercession for his people, and personal, visible return to earth. 
(Matthew 1:18-25, 20:28; Luke 1:26-38; John 1:1, 20:28, 30-31; Acts 1:11; Romans 5:6-8, 
6:9-10, 9:5; 2 Corinthians 5:21; 1 Peter 2:21-23; Ephesians 1:4; 1 Timothy 3:16; Hebrews 
9:28) 
 

C. The Holy Spirit 
We believe in the Holy Spirit who came forth from the Father and Son to convict the 
world of sin, righteousness, and judgment – and to regenerate, sanctify, and empower 
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all who believe in Jesus Christ. We believe that the Holy Spirit indwells every believer in 
Christ, and that he is an abiding helper, teacher, and guide. 
John 14:16-17, 26, 16:9-14; Romans 8:4-6, 9; 1 Corinthians 3:16, 6:19; Galatians 5:22-26) 
 

3. Man 
We believe that all men were created by God in His own image; that he sinned and thereby 
incurred physical, spiritual, and eternal death, which is separation from God; that as a 
consequence, all human beings are born with a sinful nature and are sinners by choice, and 
therefore under condemnation. (Genesis 1:26, 2:17, 5:2-3; Psalm 51:7; Proverbs 28:13; 
Ecclesiastes 2:11; Jeremiah 17:9; John 1:13, 3:14-16, 5:24, 30, 7:13, 8:12, 10:26; Romans 3:19, 5:19, 
8:1, 9:22; 2 Corinthians 5:17; 1 John 1:9; 2 Thessalonians 1:9; James 1:14; Revelation 19:3, 20, 
14:15; 21:18) 
 

4. Salvation 
Salvation involves the redemption of the whole man, and is offered freely to all who accept 
Jesus Christ as Lord and Savior, who by his own blood obtained eternal redemption for the 
believer. In its broadest sense, salvation includes regeneration, justification, sanctification, and 
glorification. There is no salvation apart from personal faith in Jesus Christ as Lord. 
 

A. Regeneration 
Regeneration, or the new birth, is a work of God’s grace whereby believers become new 
creatures in Christ Jesus. It is a change of heart wrought by the Holy Spirit through 
conviction of sin, to which the sinner responds in repentance toward God and faith in 
the Lord Jesus Christ. Repentance and faith are inseparable experiences of grace. 
Repentance is a genuine turning from sin toward God. Faith is the acceptance of Jesus 
Christ and commitment to the entire person of him as Lord and Savior. (John 3:14-19, 
36, 5:24; Romans 2:4, 5:8-10) 
 

B. Justification 
Justification is an act of God’s free grace, wherein He pardons all our sins and accepts us 
as righteous in His sight, only for the righteousness of Christ imputed to us and received 
by faith alone. All those who are justified, God grants the grace of adoption, to enjoy 
the liberties and privileges as children of God. (John 10:28-29; Romans 3:23-26) 

 
C. Sanctification 

Sanctification is the experience, beginning in regeneration, by which the believer is set 
apart to God’s purposes, and is enabled to progress toward moral and spiritual maturity 
through the presence and power of the Holy Spirit dwelling in him. Growth in grace 
should continue throughout the regenerate person’s life. (John 17:15, 17; Galatians 5:22-
25) 
 

D. Glorification 
Glorification is the culmination of salvation and is the final blessed and abiding state of 
the redeemed. The benefits of salvation are: assurance of God’s love, peace of 
conscience, joy in the Holy Spirit, increase of grace, and perseverance to the end. 
(Romans 6:22-23, 8:28-30) 
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5. The Church 
We believe in the universal church, a living spiritual body of which Christ is the head and all 
regenerated persons – past, present, and future – are members. We believe in the local church, 
consisting of a company of believers in Jesus Christ associated for worship, work, and 
fellowship. We believe that God has laid upon the members of the local church the primary task 
of giving the gospel of Jesus Christ to a lost world. (Acts 1:8, 2:42; Ephesians 2:19-22, 5:19-21; 
Hebrews 10:23-25) 
 

6. Christian Conduct 
We believe that a Christian should live for the glory of God and the well-being of his fellow men; 
that his conduct should be blameless before the world; that he should be a faithful steward of 
his possessions; and that he should seek to realize for himself and others the full stature of 
maturity in Christ. (John 14:15, 23-24; Romans 12:1-3; 1 Corinthians 4:2, 10:31; 2 Corinthians 9:6-
9; Hebrews 12:1-2; Colossians 1:9-10; 1 John 2:3-6) 
 

7. The Ordinances 
We believe that the Lord Jesus Christ has committed two ordinances to the local church: 
baptism and the Lord’s Supper. 
 

A. Baptism 
We believe that Christian baptism is the immersion of the believer in water into the 
name of the triune God, administered only to those who give a believable profession of 
faith in Jesus Christ. (Matthew 28:18-20; Acts 8:36-39, 16:29-33) 
 

B. The Lord’s Supper 
We believe that the Lord’s Supper was instituted by Christ for commemoration of his 
death for all those who have been saved by his grace. (Matthew 26:26-29; Mark 14:22-
25; Luke 22:14-33; 1 Corinthians 11:23-26) 

  
We believe that these two ordinances should be observed and administered until the return of 
the Lord Jesus Christ. (Matthew 28:18-20; Romans 6:3-5; 1 Corinthians 11:23-26) 
 

8. Religious Liberty 
We believe that every human being has direct relations with God and is responsible to God 
alone in all matters of faith; that each church is independent and must be free from interference 
by any ecclesiastical or political authority; that therefore, Church and State must be kept 
separate as having different functions, each fulfilling its duties free from dictation or patronage 
of the other. (Romans 14:7-9, 12; 1 Timothy 2:5) 
 

9. The Last Things 
We believe that God, in His own time and in His own way, will bring the world to its appropriate 
end. We believe in the personal and visible return of the Lord Jesus Christ to earth, in the 
resurrection of the body, the final judgment, the eternal felicity of the righteous, and the 
endless suffering of the wicked. (Matthew 16:27; Mark 14:62; John 14:3; Acts 1:11; 1 Corinthians 
4:5; Philippians 3:20; 1 Thessalonians 4:15; 2 Timothy 4:1; Titus 2:13; 2 Thessalonians 1:7-10; 
Revelation 20:4-6, 11-15) 
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APPENDIX B 
MEMBERSHIP COVENANT 

 
As those who have experienced the grace of a life changed by the gospel of Jesus Christ, we have the 
opportunity to reflect the character of Christ through the pursuit of certain attitudes and actions – and 
the rejection of others. The Scriptures refer to this reality as “living by the Spirit” (Rom. 8). The 
requirements of the Membership Covenant are in no way intended as an addition to the biblical 
obligations of a believer. Rather, this document functions primarily as an accessible, yet not exhaustive, 
explanation of what the Scriptures teach about the obedience that faith produces. 
 
I covenant… 
 

 to submit to the authority of the Scriptures as the final arbiter on all issues. 
 

 to pursue the Lord Jesus Christ through regular Bible reading, prayer, fellowship, and practice 
of spiritual disciplines. 

 
 to follow the command and example of Jesus by participating in the ordinances prescribed to 

his church: by being baptized after my conversion and by regularly remembering and 
celebrating the person and work of Christ through the Lord’s Supper. 

 
 to regularly participate in the life of Victory Baptist by attending weekly services, engaging in 

gospel-centered community, and serving those within and outside of this church. 
 

 to steward the resources God has given me, including time, talents, spiritual gifts, and finances. 
This includes regular financial giving, and service and participation in community that is 
sacrificial, cheerful, and voluntary.  

 
 by God’s grace through the power of the Holy Spirit, to walk in holiness in all areas of life as an 

act of worship to Jesus Christ – striving to put certain attitudes and actions to death while 
stirring and stimulating love and good deeds through the Spirit.  

 

 to take seriously the responsibility of Christian freedom, especially actions or situations that 
could present a stumbling block to another. 

 

 to follow the biblical procedures for church discipline and receive such discipline should the 
need ever arise – the hope of such discipline being repentance and restoration. 

 

 to confess my sin to God and to fellow believers, and to repent and seek help to put my sin to 
death.  

 

 to support and submit to the elders and other appointed leaders of the church and diligently 
strive for unity and peace within the church, seeing others as higher than myself. 
 
to notify the leadership of the church if at any time I can no longer commit to this covenant. 
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APPENDIX C 
Statement on Marriage and Sexuality 

 
It is the biblical position that marriage involves the union of one man and one woman in permanent 
sacred fidelity. Though various cultures and customs have evolving definitions of marriage, it is God 
alone who has ultimate authority to prescribe and describe the marriage relationship (Gen. 2:24; Matt. 
19:1-9; Mk. 10:1-12). 
 
Furthermore, sexual intimacy is only properly exercised and pursued within the confines of this marital 
relationship. Sexual immorality, defined as any sexual activity outside of the boundaries of the sacred 
marital relationship between one man and one woman, is clearly and expressly prohibited by the Lord 
(Matt. 15:19; 1 Cor. 6:9-11; 1 Thess. 4:3; Heb. 13:4). 
 
Consequently, the church regards any and all forms of sexual immorality – including adultery, 
fornication, homosexual behavior, bisexual conduct, bestiality, incest, pornography, or even lustful 
intent toward such – as sinful and ultimately unsatisfying. Moreover, the church also regards as sinful 
the intent or desire to surgically alter one’s biological sex to a different sex. Since the body is a creation 
of God, the church holds sexual identity to be biologically determined, and associated gender norms 
are to be observed as appropriate to biblical standards. Disagreement with one’s biological sex only 
leads to spiritual confusion and emotional chaos (Gen. 1:27; Rom. 1:26-32; 1 Cor. 6:9-11). 
 
In order to preserve the function and integrity of the church as the local Body of Christ, and to provide a 
biblical example to church members and the community, it is imperative that all persons employed by 
the church in any capacity or united to the church in membership should abide by and agree to this 
“Statement on Marriage and Sexuality” and conduct themselves accordingly. 
 
Though sinful sexual expression is egregious (as is all sin), the gospel provides redemption and 
restoration to all who confess and forsake their sin, seeking mercy and forgiveness through Jesus Christ 
(1 Cor. 6:9-11; Eph. 2:1-10; Tit. 3:3-7). 
 
Furthermore, there is a difference between temptation and unrepentant sin. Jesus was tempted in all 
ways as we are, yet he never sinned. Members, employees, volunteers, and attendees of the church 
wrestling with all manner of sexual temptation will find a church ready to point them to Jesus and join 
with them to fight for their obedience to Christ. The church will be a safe place for men and women 
battling sexual temptation of all kinds. For those fighting temptation and repenting of sin, the church 
will provide love, care, and direction (Matt. 11:28-30; 1 Cor. 10:13; Heb. 2:17-18, 4:14-16). 
 
The church’s Statement on Marriage and Sexuality does not provide grounds for bigotry, bullying, or 
hate as we fully believe that every person must be afforded compassion, love, kindness, respect, and 
dignity – regardless of his or her sin. Hateful and harassing behavior or attitudes directed toward any 
individual are to be repudiated as sinful and are not in accordance with the Scriptures nor the doctrines 
of the church. 
 
This Statement on Marriage and Sexuality specifically gives the leadership team the right and authority 
to prohibit acts or omissions, including but not limited to (a) permitting any church assets or property, 
whether real property, personal property, intangible property, or any property or asset of any kind that 
is subject to the direction or control of the church, to be used in any manner that would be – or, in the 
sole determination of the leadership team, could be perceived by any person to be – inconsistent with 
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this Statement on Marriage and Sexuality; and (b) permitting any church facilities to be used by any 
person, organization, corporation, or group that would or might use such facilities to convey, 
intentionally or by implication, what might be perceived as a favorable impression about any definition 
of marriage other than that contained in this Statement. 
 
The church’s Statement on Marriage and Sexuality is based upon God’s will for human life as conveyed 
to us through the Scriptures, upon which this church is founded and anchored. Therefore, this 
Statement shall not be subject to change through popular vote; referendum; prevailing opinion of 
church members or the general public; influence of or interpretation by any government authority, 
agency, or official action; or legal developments on the local, state, or federal level. 

 
 


